CITY OF AGENDA
Long Beach City Council Workshop at 6:00 p.m.

ONGB%I Long Beach City Council Meeting
egular City Council September 16, 2013 at 7:00 p.m.
e ———

Long Beach City Hall - Council Chambers

115 Bolstad Avenue West
WORKSHOP BEGINS AT 6:00 PM
+ WS 13-13 — Review CA letter on signs — TAB — A 4'
7:00 PM CALL TO ORDER; PLEDGE OF ALLEGIANCE; AND ROLL CALL
Call to order Mayor Andrew, Council Member Linhart, Council Member Hanson
And roll call Council Member Perez, Council Member Murry, and Council Member Phillips

CONSENT AGENDA - TAB - B
All matters, which are listed within the consent section of the agenda, have been distributed to each member of the Long Beach City
Council for reading and study. Items listed are considered routine by the Council and will be enacted with one motion unless a
Council Member specifically requests it to be removed from the Consent Agenda to be considered separately. Staff recommends
approval of the following items:
° Minutes, September 3, 2013 Regular City Council meeting.
o Payment Approval List for Warrant Registers 53376 - 53425 & 71956 — 72027 for $622,781.69

BUSINESS

° AB 13-40 — Squirting Clam Park Project - TAB-C
° AB 13-41 —- AWC Employee Benefit Trust Interlocal Agreement — TAB - D

ORAL REPORTS
o City Council Mayor City Administrator Department Heads J

CORRESPONDENCE AND WRITTEN REPORTS —TAB - E

° Correspondence — Police Report for August
° Business License — The Wrecktory; 2006 Ocean Beach Blvd N.
° Business License — Piptide Threads; 1114 Pacific Ave S

FUTURE CITY COUNCIL MEETING SCHEDULE
The Regular City Council meetings are held the 1* and 3" Monday of each month at 7:00 PM and may be preceded by a workshop

commencing at 6:00 PM,
Oct 7, - 7:00 pm — City Council Meeting
Oct 21 — 7:00 pm - City Council Meeting

PUBLIC COMMENT

At this time, the Mayor will call for any comments from the public on any subject whether or not it is on the agenda for any item(s)
the public may wish to bring forward and discuss. Preference will be given to those who must travel. Please limit your comments to
five minutes. The City Council does not take any action or make any decisions during public comment. To request Council
action during the Business portion of a Council meeting, contact the City Administrator at least one week in advance of a meeting.

ADJOURNMENT

American with Disabilities Act Notice: The City Council Meeting room is accessible to persons with disabilities. If you
need assistance, contact the City Clerk at (360) 642-4421 or advise City Clerk at the meeting.







CITY OF

JONGBRACH

Meeting Date:

CITY COUNCIL
WORKSHOP BILL

WS 13-14
September 16, 2013

AGENDA ITEM INFORMATION

SUBJECT: Review City
Attorney’s letter on signs

Originator:

Mayor

City Council

City Administrator

City Attorney

City Clerk

City Engineer

Community Development Director

Finance Director

Fire Chief

Police Chief

Streets/Parks/Drainage Supervisor

COST: None

Water/Wastewater Supervisor

Other:

Doug Goelz

SUMMARY STATEMENT: Attached is the paperwork and please bring the
hand out you already received.




DOUGLAS E. GOELZ

Attorney at Law

P.O. Box 1302
Long Beach, Washington 98631
(360) 642.8848
FAX (360) 642-8839

September 5, 2013
. RE: Campaigning in public places
Dear Mayor Andrews:

You've asked me to comment on the following issue: May a City Council person use public
facilities to campaign for a particular candidate for City Council office during City Council meetings?

As T understand it the "public facilities" being used consist of City Council chambers and a city

desk/dais?

It is iny opinion that such use of public facilities would violate RCW 42.17A.555.

RCW 42.17A .555 is titled "Use of public office or agency facilities in campaign — Prohibitions

— Exceptions and provides as follows:

"No elective official nor any employee of his or her office nor any person appointed to or employed by
any public office or agency may use or authorize the use of any of the facilities of a public office or

‘ agency, directly or indireetly, for the purpose of assisting a campaign for election of any person to any
offic€ or for the promotion of or opposition to any ballot proposition. Facilities of a public office or
agency include, but are not limited to, use of stationery, postage, machines, and equipment, use of

employees of the office or agency during working hours, vehicles, office space, publications of the
office or agency, and clientele lists of persons served by the office or agency. However, this does not

apply to the following activities:

(1) Action taken at an open public meeting by members of an elected legislative body or by an elected
board, council, or commission of a special purpose district including, but not limited to, fire districts, .
‘public hospital districts, library districts, park districts, port districts, public utility districts, school
districts, sewer districts, and water districts, to express a collective decision, or to actually vote upona
motion, proposal, resolution, order, or ordinance, or to support or oppose a ballot proposition so long as
(a) any required notice of the meeting includes the title and number of the ballot proposition, and (b)
members of the legislative body, members of the board, council, or commission of the special purpose
district, or members of the public are afforded an approximately equal opportunity for the expression of

an opposing view;

Letter to Mayor Andrews N
. Member: Washington State Bar Association/California State Bar Association




(2) A statement by an elected official in support of or in opposition to any ballot proposition at an open
press conference or in response to a specific inquiry;

(3) Activities which are part of the normal and regular conduct of the office or agency.

(4) This section does not apply to any person who is a state officer or state employee as defined in
"RCW 42.52.010."

- It is my opinion that the City Council chambers is equivalent to City owned "office space" and
that the desk/dais is City owned "equipment". Therefore the placing of campaign materials in the City
Council chambers during a City Council meeting on a City owned desk/bench/dais would violate RCW

42. 17A. 555.
There are of course exceptions contained in the statute however none of them would secem to

pertain or be applicable to the current circumstances;

1) The placing of a campaign sign or material by a single City Councilperson on a City owned

desk during City Council meetings is under no circumstances intended to "express a collective

decision" of the City Council.

2) The posting of a sign, as indicated above, in favor of a particular candidate in a City Council

- election cannot qualify as "in suppott of or in opposition to any ballot proposition”.

3) Finally, such conduct as the placing of a sign on the City owned property during a City Council
meeting is not an activity which is a "part of the normal and regular conduct of the office or agency”. 1
have been City Attorney since 1993 and I have never heard of or witnessed the political endorsement
by a City Council person of a person running for political office during a City Council meeting. This is
not to say it has not happened but it is certainly not "normal and regular conduct” of the Long Beach

City Council. Were the facts different in this case and did not involve the use of City property my

opinion may change.

There are number of sources which can be accessed on this issue. I have attached the case of
Herbert V. Washington State Public_Disclosure Commission, 136 Wash.App. 249 (2006) and King
County Council v Public Disclosure Commission, 93 Wash. 2D 559, (1980). I've also attached Chapter

' 6 of the publication put out by Municipal Research and Services Center called "GETTING INTO
2

Letter to Mayor Andrews




OFFICE" .

It could be argued that the use of campaign signage at City Council meetings by City Council
members would come within the United States First Amendment exception for speech in "neutral
public forums". However, such forums must be "available on a nonrestricted basis". Clearly being able
to sit in City Council chairs in City Council chambers is not such a forum.

. I hope this has been of some help and If you have any questions do not hesitate to call.

Letter to Mayor Andrews







LONG BEACH CITY COUNCIL MEETING
SEPTEMBER 3, 2013

CALL TO ORDER

Mayor Andrew called the meeting to order at 7:00 p.m. and asked for the Pledge of Allegiance.

ROLL CALL

Gene Miles, City Administrator, called roll with C. Perez, C. Murry, C. Phillips, C. Hanson, C. Linhart
and Mayor Andrew present.

CONSENT AGENDA

Minutes, August 19, 2013, Regular City Council meeting

Payment Approval List for Warrant Registers 53333-53375 & 719899-7955 for $168,012.23

C. Linhart made the motion to approve the consent agenda with C. Hanson seconding the motion.
5 Ayes 0 Nays, motion passed.

BUSINESS
None
ORAL REPORTS

C. Linhart, C. Perez, C. Murry, C. Phillips, Mayor Andrew, Gene Miles, City Administrator, Chief
Wright and Gayle Borchard presented oral reports.

CORRESPONDENCE AND WRITTEN REPORTS

Correspondence — Marketing Comumittee Program Focus Outline

Correspondence — TIB Letter

Correspondence — TIB Small Cities Preservation Grant request for S. Washington
Business License — Triple “B” Corp; Seattle, WA

Business License — Betty Home Construction, Inc.; Longview, WA

Business License — Mercury Payment System LLC; Durango, CO

PUBLIC COMMENT

Charlie Gilbert, Aloha Fish Co., discussed his temporary cover for outside eating.




ADJOURNMENT

C. Linhart made the motion to adjourn at 7:26 p.m. with C. Phillips seconding the motion. 5 Ayes 0
Nays, motion passed.

Mayor

ATTEST:

City Clerk
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CITY OF

ONGBEACH

Meeting Date:

CITY COUNCIL

AGENDA BILL
AB 13-40
Sept. 16, 2013

AGENDA ITEM INFORMATION

SUBJECT: Squirting
Clam park project

Originator:

Mayor

City Council

City Administrator

City Attorney

City Clerk

City Engineer

Community Development Director

Finance Director

DG

Fire Chief

Police Chief

Streets/Parks/Drainage Supervisor

MK

COST: $3,001 + clock?

Water/Wastewater Supervisor

Other:

SUMMARY STATEMENT: Attached is an estimate to make the clam squirt again
in the park on 5" Street SE. The project also includes fixing drainage, pouring a
new concrete walkway to make it more accessible. The project wasn't in the
budget, but if it is to be completed by next spring, we need to start this fall,

RECOMMENDED ACTION: Authorize staff to proceed




SQUIRTING CLAM PROJECY
1.exposed aggregete concrete 5x40 3yds
2. River rock 15x30 6yds
3. 2 small catch basins
4. 60 ft Of 4 inch drain pipe
5. filter fabric

6. outdoor clock

Wadsworth Electric
1.Stainiess steel coin operator
2.Time relay
3.Weatherproof enclosure
4. conduit and wire and labor

5.conduit and wire and labor

Total

$291.00
$240.00
$ 150.00

$ 60.00

$100.00

?

$2160.00

$3001.00




W
Ve ol |
WADSWORTH ELECTRIC

). BOX 746 =

5-10-13

City of Long Beach

PO Rox 310

LLong Beach, WA 98631

360-642-4421
Fax: 642-8841

Attn® Mike Kitzman

parks@longbeachwa.gov

Thank you for the opportunity to offer pricing for your electrical needs. The work scope and pricing
is as follows

Inchided
e Stainless steel coin operator
e Timing relay
e Weatherproof enclosure
o Condiit and wire

The timing system will be able to actuate the water every hour for a short period: both durations
are adjustable. The coin operator will operate in parallel with the timing system:; it also has
adjustable actuator duration.

Total: $2,160.00

Conditions Of Proposal:

The contents of this proposal are confidential and intended solely for the addressee. Pricing is valid for 30 calendar
days from the date stated above. Any changes to the above scope may result in a corresponding change to the cost.
You must approve all scope chanaes that will result in a cost change. After that time, this contract may be re-
evaluated based on possible labor and/or material cost increases. Any changes to this contract due to re-evaluation
will be made in writina. Full payment should be made within (10) days of your receipt of said invoice. Service charges
of 1-1/2% per month (18% annually) may be added to all past-due amounts.

Please sign and return this letter; upon receipt Wadsworth Electric will schedule this project accordingly. The
remaining balance plus any extras is due upon completion of the project; you will receive an invoice reflecting this
amoiint

We appreciate your business; please feel free to call with any questions or concerns you may
have.

1715 Exchange Street Astoria Oregon 97103 e PO Box ?46 Ast_oria OR 9'{1_03_ e Telephone (503) 325-5501 e Fax (503) 325-2321






CITY OF

ONGBEACH

Meeting Date:

CITY COUNCIL

AGENDA BILL
AB 13-41
Sept. 16, 2013

AGENDA ITEM INFORMATION

SUBJECT: AWC
Employee Benefit Trust
Interlocal Agreement

Originator:

Mayor

City Council

City Administrator

City Attorney

City Clerk

City Engineer

Community Development Director

Finance Director

DG

Fire Chief

Police Chief

Streets/Parks/Drainage Supervisor

COST: $nla

Water/Wastewater Supervisor

Other:

SUMMARY STATEMENT:

agreement.

Attached is Resolution 2013-05 allowing the City of
Long Beach to Join the AWC Employee Benefit Trust through an Interlocal

| have also included the actual Interlocal agreement, a letter from

AWC Benefit Trust Chair Craig George and the Self-funded health care fact
sheet. The purpose of this agreement is to allow the city to continue to use AWC
for Medical, Dental, Vision coverage. The AWC board has decided to self insure

to save costs.

RECOMMENDED ACTION: Adopt Resolution 2013-05




City of Long Beach

RESOLUTION NO., 2013-05

WHEREAS, the Association of Washington Cities Employee Benefit Trust (the “Trust™)
is an entity to which contributions by cities and towns and non-city entities organized and
existing under the Constitution or laws of the State of Washington and who are members of the
Trust (*Participating Cities and Towns,” and “Participating Non-City Entities”) and their
employees can be paid and through which the Board of Trustees of the Trust (“Trustees™)
provides one or more insured health and welfare benefit plans or programs to Participating Cities
and Towns’ and Non-City Entities’ employees, their dependents and other beneficiaries
(“Beneficiaries™), on whose behalf the contributions were paid; and

WHEREAS, the Trust qualifies as a voluntary employee beneficiary association within
the meaning of Section 501(c)}(9) of the Internal Revenue Code, providing for the payment of
life, sick, accident or other benefits to Beneficiaries; and

WHEREAS, the Trust and Participating Cities and Towns and Non-City Entities have
determined that it is in the best interest of Participating Cities and Towns and Non-City Entities
to jointly self-insure certain health benefit plans and programs for Beneficiaries through a
designated account within the Trust, while at the same time having the Trust continue as the
entity to which other insured health and welfare benefit program contributions are paid and
through which insured health and welfare benefit plans and programs are provided to
Beneficiaries; and

WHEREAS, it appears economically feasible and practical for the parties to do so; and

WHEREAS, Chapter 48.62 RCW provides that two or more local government entities
may, by Interlocal agreement under chapter 39.34 RCW, jointly self-insure health benefit plans
and programs, and/or jointly hire risk management services for such plans or programs by any
one or more of certain specified methods; and

WIHEREAS, the Association of Washington Cities Employee Benefit Trust Interlocal
Agreement (the “Interlocal Agreement™) attached hereto creates a joint self-insured health and
welfare benefit program (the “Health Care Program™) to be administered by the Trustees for the
purposes of providing self-insured health benefits to Beneficiaries; and

WHEREAS, WAC 200-110-030 requires every local government entity participating in a
joint self-insurance health and welfare benefit program to adopt such program by resolution; and

WHEREAS, Chapter 48.62 requires Health Care Program assets to be managed
consistent with existing authority over use of municipal funds in RCW 35.39.030. The Trust will
manage Health Care Program reserves in compliance with Chapter 48.62 RCW; RCW
35.39.030, and the Health Care Program Investment Policy; and
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WHEREAS, all premium contributions for use in the Health Care Program are deposited
into a designated account within the Trust, the Health Care Program Account (the “HCP
Account™), and the HCP Account represents a pool of funds that is independent of all other Trust
or AWC funds; and

WIERAS, the Trust intends to manage the HCP Account assets in compliance with
federal and state laws and the Interlocal Agreement; and

WHEREAS, the City of Long Beach believes it is in the best interest of the Ilealth Care
Program to allow the Trust to manage the HCP Account;

NOW THEREFORE RESOLVED, that the Interlocal Agreement creating the Health
Care Program is hereby adopted.

RESOLVED, that by adopting such Agreement, the City of Long Beach acknowledges
that it shall be subject to assessments as required by the Health Care Program.

Mayor

ATTEST:

Clerk

Dated:
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1076 Franklin Street SE # Olympia, WA 98501-1346 » 360.753.4137 » 1.800.562.8981

awcnet.org

September 3, 2013

Dear AWC Employee Benefit Trust Member:

On July 25, 2013, after months of research and consideration, the AWC Employee Benefit Trust Board of
Trustees voted to move from a fully insured benefit program to a self-insured model. Among a variety of
advantages and opportunities that goes along with self-funding, is our projection of a 0% increase for those
covered by the Trust’s Regence/Asuris Medical, Group Health Medical, WDS Dental, and VSP Vision
self-insured plans for 2014.

In order to conduct business as a self-insured program, we are now required to comply with RCW 48.62 and
WAC 200-110. This involves following the state law and rules administered by the Washington State Risk
Manager. One of those requirements is that each member must approve, by resolution, an Interlocal
Agreement authorizing you to participate in the self-insured program.

Enclosed with this letter is the Interlocal Agreement and a sample council/board resolution, and fact sheet. We
ask that you please calendar these items on your next governing-body agenda for adoption, and return
signed copies of the Interlocal Agreement and the resolution to the AWC Employee Benefit Trust no

later than November 15, 2013.

Documents can be mailed, scanned and emailed, or faxed to Luann Hopkins, AWC Chief Operating
Officer, as follows:

Mail: Luann Hopkins, COO
Association of Washington Cities
1076 Franklin Street SE
Olympia, WA 98501

Email: Luannh@awcnet.org
Fax: Luann Hopkins, COO at 360-753-0149

Members who do not return the signed Interlocal Agreement and Resolution will not be eligible to purchase
medical, dental, and vision benefits from the Trust as of January 1, 2014, and will not be able to take
advantage of the projected favorable rates.

If you have questions, or wish to request a representative from the AWC to attend your council/board meetings
to help explain these changes, please contact Luann Hopkins or Carol Wilmes at 360-753-4137.

Sincerely,
Craig George Mike McCarty
Chair, AWC Employee Benefit Trust Chief Executive Officer

Board of Trustees Association of Washington Cities



AWC Employee Benefit Trust

Self-Funded Health Care Program
Fact Sheet

On August 26, 2013, the State Risk Manager approved the AWC Trust’s application to self-insure
the medical plans through Group Health and Regence Blue Shield, the Vision Service Plan, and
Washington Dental Service plan effective January 1, 2014. The remaining insurance products
will continue to be fully-insured. This fact sheet is intended to provide background of the Trust
and insight into the Board of Trustee conversation ultimately leading to the decision to self-
insure.

Trust history

The AWC Employee Benefit Trust is a Voluntary Employees’ Beneficiary Association (VEBA), as
defined in IRC 501 (c) (9). The Trust was formed in 1970 by the Association of Washington
Cities to offer affordable coverage for its cities and towns with participants in Law Enforcement
Officers and Fire Fighters Pension Plan 1 (LEOFF 1). Since that time, the Trust has broadened its
insured membership to include all walks of municipal government and their families. Today,
the Trust serves 275 participating entities and insures approximately 36,000 employees and
family members.

The Trust currently offers medical, dental, vision, employee assistance program, life insurance,
long-term disability insurance, and long-term care insurance. In 1984, the Board of Trustees
proved to be true visionaries in the health care industry and adopted an innovative health
promotion project (wellness} as a cost containment tool, Today, the award-winning Total
Health Management services of the Trust (available to Regence and Group Health medical
subscribers) continues to reduce health care costs and improve quality of life for our insured
members.

The AWC Trust, one of the first of its kind as a municipal league pool, is nationally recognized
for excellence and innovation, Industry respect and long-term, stabie relationships with
insurance carriers, vendors, and consuitants have benefited the pool members with quality
health care programs, trust-worthy technical assistance and financial predictability. Customer
advocacy and member-driven decisions continue to be the cornerstone of the Trust mission,
vision and goals.




Planning retreat priority — self-insurance Self-Insurance means a formal
program of advance funding and
management of entity financial
exposure to a risk of loss that is
not transferred through the
purchase of an insurance policy or
contract.

As one of the highest priorities emerging from the 2011
Long Range Strategic Planning Retreat, the Trusiees
dedicated its 2013 meetings to learning about the
world of self-insurance; hearing in-depth analysis from
benefit, legal and actuarial consultants; and weighing
the pros and cons of self-insuring the health care plans.

On July 25, Trustees instructed staff and consultants to

proceed with a self-insurance application to the State Risk Manager. Approval was granted on
August 26, and the Trust will transition its Regence/Asuris, Group Health, WDS and VSP plans
to self-insurance effective January 1, 2014,

Cost savings

One of the overriding factors in the decision is the potential for cost savings to members, Self-
insurance allows the Trust to eliminate several taxes mandatory for fuily insured plans including
a 2% state tax and a 2% — 3% new 2014 federal insurer tax. While our retention and stop loss
fees were extremely competitive as a fully insured plan, these fees were also lowered with the
aid of a competitive self-insurance marketplace. Along with all these cost savings, we’ll be able
to focus on our own trend line, which has been lower than carriers’ trends for many years. This
bodes well for not only this year’s rate projections, but future year’s as well.

The transition to self-insurance will not change the manner in which plans are rated (i.e., the
Trust will continue to pool all member claims rather than develop rates based upon individual
employer loss experience). However, the discussion of large city claims rating is siated to be
discussed by the Board of Trustees in 2014, and being self-insured certainly enables a broader
scope of analysis.

With all these factors considered, the Trust’s 2014 rate projections are very favorable with 0%
increase projected for most plans.

Self-insurance plans Fully-insured plans

Regence/Asuris Medical 0% LEOFF | Medicare Advantage Plan 8%
Group Health Medical 0% Willamette Dental 0%
WDS Dental 0% Life & LTD 0%

VSP Vision 0% EAP 0%




Final rates will be adopted by the Board of Trustees on September 26. Look to our website by
end of day on Friday, September 27, for an updated posting.

WellCity rate impact

The WellCity discount is 2% less than the base rate. Ongoing WellCity Award recipients — your
current rate will be 2% less than the base rate — which means your rate stays the same. For
cities earning the 2013 WellCity Award for the first time, you'll get a 2% discount on the 2014
base rate, meaning your rate this year is actually a 2% savings from your 2013 rate.

Employee impacts
For now, know that the impact to employees and their family members is minimal to none:

¢ Benefit plan designs remain the same, including the mandated benefit changes under
the ACA for 2014

e Empioyees have access to the same provider networks.

¢ Claims will be processed by the same carriers.

e it is possible that a new ID card will be generated.

Member Employer impacts
impact to employers is equally minimal:

e Members will still be part of the Trust’s large pool, which will now be self-insured.

¢ The monthly bill will still be generated by NWA and due at the same time as current {by
the 10t of the month).

e The most notable change for employers will be the council-adoption by resolution of an
Interlocal Agreement between the jurisdiction and the AWC Trust.

Interiocal Agreement

RCW 48.62 authorizes local government entities to self-insure for health care benefits, and
delegates rule-making authority and oversight to the Washington State Risk Manager. Chapter
200-110 Washington Administrative Code sets forth that members of the health care program
{pool) must be a signatory to the health care program’s interlocal Agreement, and the Interlocal

Agreement must be adopted by the local governing body by resolution.

In order for the Trust to meet the state deadlines, member jurisdictions must provide the
adopted resolution and Interlocal Agreement no later than November 15, 2013,

AWC Employee Benefit Trust Health Care Program Reserve Funding

Self-insured health care programs must establish reserves necessary to fund the termination
costs of the program and to insulate the program against unusual severity or frequency of
claims. The Board of Trustees have pledged reserve funds pursuant to actuarially established
amounts to satisfy this requirement,




Health Care Program 2014 Financials at a glance

Beginning Program Deposits/Assets; $15,420,000
Projected Employer Contributions $174,672,167
Projected Employee Contributions $19,408,091
Other Projected Revenues $308,400
Total Projected Revenues $194,388,586
Projected Claims Payments $179,155,972
Projected Operational Expenses; $12,334,777
Projected Stop Loss Insurance Policy $813,875
Projected Wellness Program Expenses $1,775,561
Total Projected Annual Expenses $194,080,186
Projected Year-End Program Assets/Reserves $15,728,400

! projected reserves as of December 31, 2013 are 575,471,971 of which 515,420,000 are pledged as
beginning health care program assets.

2Includes claims adjudication, broker fee-for-service, actuary, legal, consultants, and operations.

Questions

As always, the Trust is committed to communicating with members. You can expect ongoing
communications in upcoming For Your Health e-newsletters. If you have any questions
regarding the Trust’s decision to self-insure, the new rate projections, or the Interlocal
Agreement feel free to contact an AWC Trust staff member at 1-800-562-8981 or
benefitinfo@awcnet.org.




ASSOCIATION OF WASHINGTON CITIES EMPLOYEE BENEFIT TRUST
HEALTH CARE PROGRAM
INTERLOCAL AGREEMENT

This Agreement is made and entered into in the State of Washington by and among the
Association of Washington Cities Employee Benefit Trust (the “Trust”) and cities and towns,
and non-city entities organized and existing under the Constitution or laws of the State of
Washington and who are members of the Trust (“Participating Cities and Towns,” or
“Participating Non-City Entities”), all of whom are signatories to this Agreement.

RECITALS

WHEREAS, the Trust is an entity to which contributions by Participating Cities and
Towns and Non-City Entities (defined below) and Participating Employees (defined below) are
paid and through which the Board of Trustees provides one or more insured health and weifare
benefit plans or programs to Participating Employees, their covered dependents and other
beneficiaries (“Beneficiaries™), on whose behalf the contributions were paid; and

WHEREAS, the Trust qualifies as a voluntary employee beneficiary association within
the meaning of Section 501(c)(%9) of the Internal Revenue Code (“VEBA”), providing for the
payment of life, sick, accident or other benefits to Beneficiaries; and

WHEREAS, the Trust and the Participating Cities and Towns have determined that it is
in the best interest of Participating Cities and Towns to jointly self-insure certain health benefit
plans and programs for Beneficiaries through a designated account within the Trust, while at the
same time having the Trust continue as the entity to which health and welfare benefit plan or
program contributions are paid and through which insured health and welfare benefit plans and
programs are provided to Beneficiaries; and

WHEREAS, it appears economically feasible and practical for the parties to this
Agreement (defined below) to do so; and

WHEREAS, Chapter 48.62 RCW provides that two or more local government entities
may, by Interlocal agreement under Chapter 39.34 RCW, jointly self-insure health benefit plans
and programs, and/or jointly hire risk management services for such plans or programs by any
one or more of certain specified methods; and

WHEREAS, each local government entity that is a signatory hereto, as required by
WAC 200-110-030, acts upon the authority of a resolution adopting this Agreement and the
Health Care Program (defined below) created herein;

NOW, THEREFORE, for and in consideration of all of the mutual benefits, covenants
and agreements contained herein, the parties hereto agree as follows:
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ARTICLE |
DEFINITIONS

The following are definitions of terms used in the Agreement. Unless indicated

otherwise, other terms are defined where they are first used. Defined terms are capitalized when
used in the defined context.

1.1

1.2

1.3

1.4

1.5

1.6

1.7

1.3

Agreement means this Interlocal Agreement entered into under the authority of Chapter
39.34 RCW and as required by RCW 48.62.031(2) between the Trust and Participating
Employers.

Association of Washington Cities or AWC means the Association of Washington
Cities, a not-for-profit membership association established pursuant to the laws of the
state of Washington for the purpose of providing various services to and on behalf of its
member cities,

Association of Washington Cities Employee Benefit Trust or the Trust means the trust
and all property and money held by such entity, including all contract rights and records,
established for the sole purpose of providing life, sick accident or other health and
welfare benefits to Participating Employees, their covered dependents and other
beneficiaries, and which is approved by the Internal Revenue Service as a VEBA.

Employee Benefits Advisory Committee or EBAC means the committee defined in
Article V of the Trust Agreement that may be delegated responsibility by the Board of
Trustees, including but not limited to: overseeing the operations of the Health Care
Program, analyzing and developing annual premium levels and benefit coverage changes
for recommendation to the Board of Trustees and performing other duties necessary to
ensure that the needs of Participating Employers are met and the long-term financial
health of the Health Care Program is maintained.

Health Care Program means the joint self-insurance program offering self-insured
health benefit options through the HCP Account.

HCP Account means a designated account within the Trust and created by this
Agreement, the Trust Agreement and Trust Health Care Program policies all under the
authority of Chapter 48.62 RCW to provide self-insured health benefits to Participating
Employees, their covered dependents and other beneficiaries and further described in
Article 6.

Non-City Entity means any public agency, public corporation, intergovernmental agency
or political subdivision, within the state of Washington that meets the requirements of
Article IX, Section 1(c)(ii) and (iii) of the Trust Agreement for participation in the Health
Care Program.

Participating City means any city or town within the state of Washington that méets the
requirements of Article IX, Section 1(a) or Section 1(b) of the Trust Agreement.
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1.9

1.10

1.11

1.12

1.13

1.14

1.15

1.16

Participating Employee means any individual employed by a Participating Employer
and for whom the Participating Employer makes contributions to the Trust, and any
individual who may have been so employed but is subsequently laid off, terminated, or
retired.

Participating Employer means a Participating City or Non-City Entity that is also a
party to this Agreement,

Resolution means the resolution adopted by each Participating City or Non-City Entity
that authorizes the Health Care Program.

State Risk Manager or Risk Manager means the risk manager of the Risk Management
Division within the Department of Enterprise Services.

Stop Loss Insurance or Reinsurance means a promise by an insurance company that it
will cover losses of the Health Care Program over and above an agreed-upon individual
or aggregated amount, which definition shall be modified by any changes to the
definition of stop loss insurance in WAC 200-110-020.

Third-Party Administrator means the independent association, agency, entity or
enterprise which, through a contractual agreement, provides one or more of the following
ongoing services to the Health Care Program: pool management or administration
services, claims administration services, risk management services, or services for the
design, implementation, or termination of an individual or joint self-insurance program,

Trust Agreement means the Trust Agreement Governing the Trust amended and restated
July 1, 2013, and any subsequent amendments thereto.

Trustees or Board of Trustees means the following individuals and their successors,
who together, govern the Trust and the Health Care Program:

1.16.1 the AWC President and the AWC Vice President;
1.16.2 the EBAC Chair and the EBAC Vice Chair; and

1.16.3 an individual elected pursuant to the procedures in Article II1, Section 5 of the
Trust Agreement to serve as the trustee from one of the following regions:

(a)  North East Region (known as the “North East Region Trustee”);

(b}  North West Region (known as the “North West Region Trustee”);
(c) South East Region (known as the “South East Region Trustee™); and
(d) South West Region (known as the “South West Region Trustee”).

Individuals from Non-City Entities are not eligible to serve as Trustees.
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ARTICLE 2
PURPOSE

This Agreement is entered into for the purpose of authorizing the Health Care Program
created by the Trust to provide self-insured health benefits to Participating Employees, their
covered dependents and other beneficiaries. The Health Care Program shall comply with the
statutory provisions found in Chapters 48.62 and 39.34 RCW and the regulatory requirements
contained in WAC 200-110 applicable to joint self-insurance programs.

ARTICLE 3
PARTIES

Each party to this Agreement certifies that it intends to participate in the Health Care
Program. Participating Employers are signatories of this Agreement to become effective on a
date to be mutually determined (the “Effective Date”) and with such other Participating Cities
and Non-City Entities as may later be added to and become signatories to this Agreement.

ARTICLE 4
DURATION OF AGREEMENT
4.1 This Agreement shall become effective on the Effective Date.
4.2 This Agreement shall have perpetual duration unless terminated as hereinafter provided.

ARTICLE 5

MEMBERSHIP COMPOSITION

The Health Care Program shall be open to Participating Cities and Non-City Entities.
Participation in the Health Care Program is voluntary and not a requirement of AWC
membership. The Board of Trustees shall provide for the reasonable admission of new
Participating Cities and Non-City Entities.

ARTICLE 6

HCP ACCOUNT

6.1  All premium contributions by Participating Employers, Non-City Entities and
Participating Employees for use in the Health Care Program are deposited into the HCP
Account.

6.2  The HCP Account represents a pool of funds that is independent of all other Trust or
AWC funds and independent of all other Participating Employer and Non-City Entity
funds. The funds deposited into the HCP Account are held, managed and expended only
for the Health Care Program and reasonable expenses, consistent with applicable state
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6.3

and federal statutes and rules governing joint self-insurance programs and self-insurance
programs generally.

The HCP Account is subject to audit by the State Auditor’s Office.
ARTICLE 7
TRUSTEE POWERS RELATED TO HEALTH CARE PROGRAM

The Board of Trustees is provided with the powers and functions established under

RCW 48.62,031 to accomplish the following:

7.1

72

7.3
7.4

7.5
7.6

1.7

8.1

8.2

Promote the economical and efficient means by which health benefits coverage is made
available to Participating Employers and Non-City Entities and provided to Participating
Employees, their covered dependents and other beneficiaries;

Protect the financial integrity of the Health Care Program through purchase of Stop Loss
Insurance or Reinsurance in such form and amount as needed;

Contract for or otherwise provide risk management and loss control services;

Contract for or otherwise provide legal counsel for the defense of claims and other legal
services;

Consult with the state insurance commissioner and the State Risk Manager;

Obligate the Participating Employers and Non-City Entities to pledge revenues or
contribute money to secure the obligations or pay the expenses of the Health Care
Program, including the establishment of a reserve or fund for coverage; and

Exercise all other powers and perform all other functions reasonably necessary to carry
out the purposes of the Health Care Program, Chapter 48.62 RCW and Chapter 200-110
WAC.

ARTICLL 8

ORGANIZATION OF HEALTH CARE PROGRAM

The operations of the Health Care Program are managed by the Board of Trustees or its
delegates. The Trustees or any delegates review and analyze Health Care Program-
related matters and make operational decisions regarding premium contributions,
reserves, plan options and benefits in compliance with Chapter 48.62 RCW,

The Board of Trustees has decision authority consistent with the Trust Agreement, Health
Care Program policies, Chapter 48.62 RCW and Chapter 200-110 WAC.
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9.1

9.2

10.1

ARTICLE 9

RESPONSIBILITIES OF THE TRUSTEES

The Board of Trustees shall discharge its responsibilities under this Agreement as
follows:

9.1.1
9.1.2

9.13

9.14

9.1.5

9.1.6

9.1.7

9.1.8

Provide for the efficient management and operation of the Health Care Program;

Provide for health benefit coverage options for Participating Employees, their
covered dependents and other beneficiaries;

Determine the level of Stop Loss Insurance or Reinsurance coverage for claims
expenses above the amounts deemed appropriate for self-insurance;

Ensure that the Health Care Program meets required state and federal statutes and
rules;

Contract with vendors required to meet the responsibilities established by the
Trust Agreement, Health Care Program policies, and applicable state and federal
statutes and rules;

Maintain the balance between meeting the Health Care Program needs of
Participating Employers and the long-term financial integrity of the Health Care
Program;

Prepare an annual financial report on the operations of the Health Care Program;
and

Provide for other services deemed appropriate by the Board of Trustees to meet
the purposes of this Agreement.

The Board of Trustees may delegate the responsibilities described in this Article 9 to the
EBAC or other delegates at its complete discretion.

ARTICLE 1§

RESPONSIBILITIES OF THE PARTICIPATING EMPLOYERS
In order to participate in the Health Care Program, Participating Employers shall:

Be a Participating City or Non-City Entity in good standing and comply with the
requirements of admission or qualification as established by the Board of Trustees;

10.2  Adopt this Agreement by Resolution, agreeing to its terms and provisions;

10.3

Submit the Resolution and Agreement to the Trust;
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104

10.5

10.6

10.7

10.8

10.9

10.10

Read the terms, conditions and representations set forth in the application agreement
related to participation in the Health Care Program;

Designate an employee of the Participating Employer to be a contact person for all
matters relating to the Participating Employer’s participation in the Health Care Program;

Pay premiums for the Health Care Program to the Third-Party Administrator no later than
the tenth day of the month in which the premium is due;

By formal action of the legislative body of the Participating Employer, approve policies
and procedures necessary to secure protected health information (“PHI”) in accordance
with Chapter 70.02 RCW and the Health Insurance Portability and Accountability Act
(“HIPAA™) privacy and security rules, codified at 45 C.F.R. Parts 160-164;

Provide the Health Care Program with such information or assistance as is necessary for
the IHealth Care Program to meet its responsibilities under this Agreement; and

Cooperate with and assist the Health Care Program and any insurer of Stop Loss
Insurance or Reinsurance, in all matters relating to the adminisiration and operation of the
Health Care Program and all matters relating to this Agreement.

Comply with all bylaws, rules, regulations and policies adopted by the Board of Trustees
relating to the Health Care Program.

ARTICLE 11

RESERVE FUND INVESTMENT

All reserve fund investments from the HCP Account shall be made in a manner that is

consistent with RCW 48.62.111, Chapter 39.59 RCW, WAC 200-110-090 and the Health Care
Program Investment Policy.

12.1

12.2

ARTICLE 12

FINANCIAL RECORDS

The Board of Trustees shall develop estimated revenue and expenditures to establish a
budget for each fiscal year covering January 1 through December 31 annually. Actual
Health Care Program revenues and expenditures shall be monitored monthly by the
Board of Trustees and reported at its quarterly meetings.

The accounting records of the Health Care Program are maintained in accordance with
methods prescribed by the State Auditor’s office under the authority of Chapter 43.09
RCW. The Health Care Program also follows applicable accounting standards
established by the Governmental Accounting Standards Board (“GASB”). Year-end
financial reporting is done on an accrual basis and submitted to the Office of the State
Auditor as required by Chapter 200-110 WAC, Once reviewed and approved by the
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12.3

13.1

13.2

13.3

134

13.5

13.6

Office of the State Auditor the year-end financial report is transmitted to the Office of the
State Risk Manager.

Financial records of the Health Care Program shall be subject to audit by the Office of the
State Auditor. Year-end financial reports and audit results shall be made available to
interested parties. The Health Care Program shall provide financial information as
required by state statute and rule to the Office of the State Risk Manager.

ARTICLE 13

PARTICIPATING EMPLOYER TERMINATION AND WITHDRAWAL

A Participating Employer must remain in good standing with the Trust and adhere to the
requirements of this Agreement, In the event that a Participating Employer fails to be a
Participating City or Non-City Entity in good standing, participation in the Health Care
Program shall automatically terminate without notice as shall all health and welfare
benefits provided through the Health Care Program.

The Board of Trustees may take action to terminate membership or deny membership in
the Health Care Program where it determines that such termination or denial is in the best
interest of the Health Care Program

When a Participating Employer’s eligibility in the Health Care Program is affected due to
merger or annexation, the affected Participating Employer may petition the Board of
Trustees to remain in the Health Care Program.

A Participating Employer may only withdraw its participation in the Health Care
Program at the end of the calendar year and must provide written notice to the Trust at
least thirty-one (31) days in advance of the end of the calendar year (December 31st).

In the event of withdrawal or non-renewal, the Health Care Program will cover any of the
Participating Employer’s remaining outstanding Health Care Program claims expenses
incurred prior to the Participating Employer’s withdrawal from or non-renewal in the
Health Care Program.

No Participating Employer, because of withdrawal or any other reason, has any right or
interest in the HCP Account because of its nature as a rate stabilization fund. In the event
any Participating Employer withdraws from the Health Care Program, its Participating
Employees, their covered dependents and other beneficiaries and any Consolidated
Omnibus Budget Reconciliation Act of 1985 as amended (COBRA) participants and
contract personnel and dependents approved by the Board of Trustees, shall forfeit all
right and interest to the HCP Account.
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14.1

14.2

15.1

15.2

15.3

16.1

16.2

17.1

ARTICLE 14

TERMINATION OF HEALTH CARE PROGRAM

In the event the Health Care Program is terminated, the Board of Trustees shall distribute
the remaining funds in the HCP Account to the Trust or any successor association
authorized by Chapter 39.34 RCW for like purposes for use in any program with similar

purposes.

Upon termination, this Agreement and the HCP Account shall continue for the purpose of
paying remaining outstanding claims and expenses and fulfilling all other functions
necessary o complete the business of the Health Care Program.,

ARTICLE 15

MEETINGS, NOTICES AND COMMUNICATIONS

The Board of Trustees and the EBAC, if any responsibilities for Trust management have
been delegated thereto, shall provide notice of their regular and special meetings and hold
their meetings in accordance with Chapter 42.30, RCW Open Public Meetings Act.

Communications with Participating Employers may occur using mail, email or posting on
the Health Care Program website. The website shall be partitioned to provide
information for the general public and information specific to Participating Employers
and their employees.

Communications may come directly from the Health Care Program, through the
Third-Party Administrator or through another vendor on behalf of the Health Care
Program.

ARTICLE 16

AMENDMENTS TO INTERLOCAL AGREEMENT

The Board of Trustees shall review and analyze any proposed amendment to this
Agreement. An amendment may be proposed for review by any party to this Agreement.

The Board of Trustees upon its discretion may take action by resolution on any
amendment at any regular meeting of the Board of Trustees.

ARTICLE 17
PROHIBITION ON ASSIGNMENT

No Participating Employer may assign any right or claim of interest it may have under
this Agreement.
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17.2

No creditor, assignee or third-party beneficiary of any employer shall have the right,
claim or title to any party, share, interest, premium or asset of the Trust, HCP Account or
the Health Care Program.

ARTICLE 18

HEALTH CLAIM DISPUTES AND APPEALS

In the event that a dispute arises over a health claim, the procedures, adjudication

requirements and administrative remedies shall be found in the Health Care Program’s plan
document applicable to the Health Care Program covering the claimant,

19.1

19.2

20.1
20.2

21.1

21.2

ARTICLE 19

PLAN ADMINISTRATION DISPUTES AND APPEALS

In the event that a dispute arises between a Participating Employer and the Health Care
Program, the Participating Employer shall document the circumstances causing the
dispute and submit a written request for review of the disputed circumstances to the
Board of Trustees. Upon review of such information, the Board of Trustees shall attempt
to resolve the dispute.

If the Board of Trustees’ resolution to the dispute is deemed unsatisfactory, then
alternative dispute resolution through mediation or binding arbifration may be necessary.

ARTICLE 20

ENFORCEMENT OF TERMS OF AGREEMENT
The Board of Trustees may enforce the terms of this Agreement.

In the event legal action is initiated to enforce any term or provision of this
Agreement against any present or previous Participating Employer, the prevailing party
shall receive such reimbursement of costs as the court deems reasonable for attorneys’
fees and costs related to the relevant legal action.

ARTICLE 21

DEFAULT

If any Participating Employer fails to perform any term or condition of this Agreement
and such failure continues for a period of sixty (60) days after the Board of Trustees has
given the Participating Employer written notice describing such failure, the Participating
Employer shall be considered in default.

Upon default, the Board of Trustees may immediately cancel the Participating
Employer’s participation in the Health Care Program without additional notice or
exercise some other remedy otherwise provided by law.
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213  The rights and remedies of the Board of Trustees are cumulative in nature and pursuit of
any particular remedy shall not be deemed an election of remedies or a waiver of any
other remedies available hereunder or otherwise available by law.

ARTICLE 22

NO WAIVERS

No waiver or forbearance of a breach of any covenant, term, or condition of this
Agreement shall be construed to be a waiver or forbearance of any other or subsequent breach of
the same or of any other covenant, term or condition, and the acceptance of any performance
hereunder, or the payment of any sum of money after the same has become due or at a time when
any other default exists hereunder, shall not constitute a waiver or right to demand payment of all
sums owing or a waiver of any other default then or thereafter existing.

ARTICLE 23

CONTRACT MANAGEMENT

The Health Care Program shall designate a person to whom the State Risk Manager shall
forward legal process served upon the Risk Manager; The AWC Chief Executive Officer
(designee or successor). The Health Care Program Director shall be responsibie for and
shall be the contact person for all communications regarding the performance of this
Agreement.

ARTICLE 24
SEVERABILITY
If any provision of this Agreement or any provision of any document incorporated by
reference shall be held invalid, such invalidity shall not affect the other provisions of this
Agreement which can be given effect without the invalid provision, if such remainder conforms

to the requirements of applicable law and the fundamental purpose of this Agreement, and to this
end the provisions of this Agreement are declared to be severable.

ARTICLE 25
COUNTERPART COPIES

This Agreement may be signed in counterpart or duplicate copies and any signed
counterpart or duplicate copy shall be equivalent to a signed original for all purposes.
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ARTICLE 26

HEADINGS

The Article and Section headings in this Agreement are inserted for convenience only
and are not intended to be used in the interpretation of the contents of the Articles and Sections
they introduce.

ARTICLE 27

AGREEMENT COMPLETE

This Agreement and the documents referenced herein contains all the terms and
conditions agreed to by the parties. No other understandings, oral or otherwise, regarding the
subject matter of this Agreement shall be deemed to exist or to bind the parties hereto.

[Signature page follows]
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IN WITNESS WHEREOF, the undersigned parties have executed this Agreement.

Association of Washington Cities Participating Employer
Employee Benefit Trust

g gnaturDQv/-ﬂ 4 Signature:

Name: Michael A. McCarty Name (print):
Title: Chief Executive Officer Title:
Date: P 36 S Date:

Effective Date: January 1, 2014
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_ﬁ)f(u// RBeacl Police

Ibpdchief@centurytel.net

Phone 360-642-2911
Fax 360-642-5273

P.O. Box 795
Long Beach, WA 98631

09-01-13 Page 1 of 2

To: Mayor Andrew and Long Beach City Council

From: Chief Flint R. Wright

Ref.: Monthly Report for August 2013

During the month of August the Long Beach Police Department handled the following

cases and calls:

Long Beach

707 Total Incidents
Aid Call Assists: 4
Alarms: 13

Animal Complaints: 17
Assaults: 7

Assists: 107

Ilwaco

382 Total Incidents
Aid Call Assists: 0
Alarms: 3

Animal Complaints: 1
Assaults: 2

Assists: 53

(Includes 6 Law Enforcement Agency Assists Outside City Boundaries)

Burglaries: 1
Disturbance: 32

Drug Inv.: 5

Fire Call Assists: 3
Follow Up: 167
Found/Lost Property: 39
Harassment: 10
Malicious Mischief: 9
MIP — Alcohol: 0
MIP — Tobacco: 0
Missing Person: 3
Prowler: 3

Runaway: 1

Security Checks: 47
Suspicious: 43

Thefts: 16

Traffic Accidents: 9
Traffic Complaints: 26
Traffic Tickets: 5
Traffic Warnings: 110
Trespass: 6

Warrant Arrests: 15
Welfare Checks: 9

Burglaries: 0
Disturbance: 6

Drug Inv.: 2

Fire Call Assists: 2
Follow Up: 101
Found/Lost Property: 7
Harassment: 4
Malicious Mischief: 1
MIP — Alcohol: 0
MIP — Tobacco: 0
Missing Person: 0
Prowler: 0

Runaway: 0

Security Checks: 91
Suspicious: 15
Thefts: 6

Traffic Accidents: 2
Traffic Complaints: 21
Traffic Tickets: 3
Traffic Warnings: 48
Trespass: 1

Warrant Arrests: 3
Welfare Checks: 10

Providing Police Services to the Peninsula Communities of Long Beach and Ilwaco.



Monthly Report Continued: Page2 of 2

On August 3™ Jakes Birthday event was held. We had no problems associated with the
festival.

The department provided traffic control for the Junior Rodeo Parade on the g,

From August 12™ — 17" I taught our annual Hunter Safety class. This year I had 21
students in the class. I was assisted by 3 other instructors.

Ilwaco held its annual Blues and Seafood Festival on August 16™ and 17™ Thad an
officer provide security for the event. There were no problems.

Officer Rodney Nawn assisted with fingerprinting children for “ID” kits on the 17", This
event was part of Summerfest.

Kite Festival Week, August 19™ 25Lh, went well. The crowds were large and, as always,
well behaved. There were no significant issues associated with the event.

Labor Day Weekend, August 30" — September 2™, was busy. The crowds were very
large this year and the department kept busy with numerous calls ranging from malicious
mischief and disturbance calls to harassment and assault calls.

/'u,w\,’( R . Ub\m'»a/\\f
Flint R. Wright
Chief of Police




Report: AGY064P2

State of Washington
710-LBEL BLSDC20

Business Licensing Service
Agency Requirements Document (ARD)

LONG BEACH GENERAL BUSINESS

UBI Number
Application ID : 2013 245 4483

Business Structure: Sole Proprietor

Date: 09 03 2013
Page: 1

New Application / Final

602 097 246 001 0002

Application Received Date: 09 02 2013

Legal Entity Name : D J MADDUX

Fees
Expiration Date: 09 30 2014

Firm Name : THE WRECKTORY
Location Phone/FAX: (360) 426-2268 (000) 000-0000

e eme
A

Location Address _\Noom OCEAN BEACH BLVD N

LONG BEACH WA 98631 38
In City Limits: ¥ //IlfIIliJIJI[LIl\ll\\\\\\\\

Product/Serv Desc: Services
Services SHORT-TERM BEACH CABIN RENTAL

Operator Comments:

Previous Business License: N Square Footage: 625

Conducting Business From Residence: Y Customers visiting business premises? Y

Emergency Contact 1: D J MADDUX
Emergency Contact 2: CAROLYN L MADDUX

Email Address: cmaddux@hcc.net

Additicnal Business Activities:

Account Status: Pending Approval

oX . cAdL L

Business Open Date:

Mail Addr:

: $125.00

09 15 2013

706 W BIRCH ST
SHELTON WA 98584 1741

Applying as Non Profit Business: N
501 (C) Received:

Hazardous/Flammable Materials: N

(360) 426-2268
(360) 426-2268

} G | o) | —
- Zoning e A 2 = Fire
- M > Date Date
- Building Police
- Date Date
- Finance Planning
= Date Date

- Comments:



Report: AGY064P2 State of Washington

710-LBL ELSDO20

Business Licensing Service

Agency Requirements Document (ARD)

LONG BEACH GENERAL BUSINESS

Business Structure: Sole Proprietor
Legal Entity Name : HEIDI ROSE AUTTELET

Firm Name RIPTIDE THREADS

Location Phone/FAX: (360) 642-850

i ———

Location Address .« 1114 PACIFIC AVE S

y,  LONG BEACH WA %8631 3955

-

. . ~— — _—
In City Limits: ¥ N

(000} 000-0000

Product/Serv Desc: Retail, Services
Retail, Services EMBROIDERED CLOTHING

Operator Comments: Branch tax # 600686773 assigned,

Previous Business License: Y

Conducting Business From Residence: N

Emergency Contact 1: HEIDI R AUTTELET
Emergency Contact 2:

Email Address: contacte@riptidethreads.com

Additional Business Activities:

Account Status: Pending Approval

Date: 08 28 2013

Page:

New Application / Final

UBT Number

Application ID :
Application Received Date: 08 27 2013

601 424 446 001 0003
2013 239 4819

Fees : 5125.00
Expiration Date: 08 31 2014
Business Open Date: 08 30 2013
Mail Addr: PO BOX 1460A

Square Footage: 1200

LONG BEACH WA 9B631 1440

1

Applying as Non Profit Business: N
501 (C) Received:

Hazardous/Flammable Materials: N

(360)
(Q00)

- Zoning AV/ ﬁM\u mfNNwﬂMan Fire

- R Date

=~ Building Police

- Date

- Finance Plamning
- Date

- Comments:

Date

Date

Date

642-58300
000-0000




